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Diversifying Economic Quality
(Div.E.Q.)

an online resource promoting best teaching practices

in economics, particularly practices that encourage
members of underrepresented groups to continue
their study of economics.

DiversifyingEcon.org
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Diversifying Economic Quality: A Wiki for Instructors and Departments

Proven strategies for the classroom Proven practices for instructors

Div.E.Q. is an online resource promoting
inclusive, innovative, and evidence-based
teaching practices in economics.

Consider the impact of wait time. Provide opportunities for involvement with research.

Employ technology wisely. Reflect on personal prejudices.

[see more]

HOW CAN YOU PARTICIPATE?

READ these pages. Z4
AMERICAN
TELL others.

SHARE your research
and your strategies.

PRODUCE new

evidence.

Div.E.Q. is sponsored by
the AEA's Committee

on the Status of

Minority Groups in the
Economics Profession .
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Email = us.

NEWS: The Chronicle of Higher Education &
features Div.E.Q. as a diversity initiative
having success!

Avoid stereotype threat.

Use cooperative learning.

Use inquiry-based leaming.
Promote inclusive communication.
Provide students with rubrics.
Incorporate service learning.

Flip your classroom.

Proven policies for departments

Encourage peer and faculty mentoring.
Actively recruit students who may be
underprepared or unsure.

Utilize summer bridge programs.
Offer a course on Race, Ethnicity, and
Gender in Economics &.

Alter the introductory textbooks.
Recruit and retain a diverse faculty.
Educate faculty.

Foster a growth mindset in your students.

Vary your assessments and retrieval exercises.
Get to know students personally.

Share these study tips.

Be aware of a third theory of discrimination.
Incorporate heterodox theories into your courses.
Teach economics with nuance and humility.

Take an
Implicit -
Association e
-
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Female Tenured and Tenure-Track Faculty

Consequences

—in allocating people to professions

—in generating knowledge within the
discipline

—in making government policy




Women economists are

— 21 percentage points more likely to disagree that the U.S.
has excessive government regulation of economic activity.

— 32 percentage points more likely to agree with making the
distribution of income more equal.

— 30 percentage points more likely to agree that the U.S.
should link import openness to labor standards.

— 42 percentage points more likely to disagree that labor
market opportunities are equal for men and women.

May, A.M., Mcgarvey, M.G. & Whaples, R. (2013). Are Disagreements Among Male And Female Economists Marginal At Best?: A
Survey Of AEA Members And Their Views On Economics And Economic Policy. Contemporary Economic Policy 32(1) 111-132.
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Digging deeper:




Bachelor's Degrees in Economics
by Gender, 2012

Female
29.8

U.S. Department of Education, National Center for Education Statistics; Integrated Postsecondary Education Data
System Completions, 1995-2012 (Washington, D.C.: NCES, 2013). Created with data provided by WebCaspar.

Bachelor's Degrees in Economics
by Gender, 2012

Female
29.8

Bachelor's Degrees in Political Science Bachelor's Degrees in STEM
by Gender, 2012 by Gender, 2012

Male
48.5 Male
46.9




Percentage of Bachelor's Degrees in Economics Awarded to Women,
1966-2012

U.S. Department of Education, National Center for Education Statistics; Integrated Postsecondary Education Data
System Completions, 1995-2012 (Washington, D.C.: NCES, 2013). Created with data provided by WebCaspar.

Bachelor's Degrees in Economics
by Race, 2012
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Bachelor's Degrees in Economics
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Bachelor's Degrees in Political Science
by Race, 2012
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D.C.: NCES, 2013). Created with data provided by WebCaspar.




We can advance diversity by
changing the way we present
economics to undergraduates.

What are our profession’s habits in
the classroom?

We love to lecture.

Watts, M. and G. Schaur, “Teaching and Assessment Methods in Undergraduate Economics: A Fourth National Quinquennial Survey,” The Journal of Economic Education,
2011, 42(3), 294-309.

References to “gender, race, and ethnic issues” are rare.
Ibid.

Most economists are either not aware of alternatives or
think preparation is too time consuming.

Goffe, W.L., Kauper, D. (2013). “A Survey of Principles Instructors: Why Lecture Prevails.” Unpublished manuscript.

There is solid evidence that other methods are more
effective.
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Two broad examples of
effective and inclusive teaching
approaches:

(Div.E.Q. presents many more.)

Foster a growth mindset.

Encouraging students to see
intelligence as malleable can raise
academic enjoyment, engagement,
and performance.
Evidence: Aronson, J., Fried, C. B., & Good, C. (2002). Reducing the
Effects of Stereotype Threat on African American College Students

by Shaping Theories of Intelligence. Journal of Experimental Social
Psychology, 38, 113-125.
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Inform students and instructors that:
* Intelligence is not a fixed trait.

* Intelligence expands through effort,
mistakes, and perseverance.

* Math ability can be developed.

* Economic intuition can be acquired.
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Facilitate interaction.

Help students interact with you, with
other students, and with ideas.

Evidence: Lorenzo, M., Crouch, C.H., Mazur, E. (2006). Reducing
the gender gap in the physics classroom, Am. J. Phys., 74,
118-122.

Other panelists present specific strategies to facilitate
interaction in economics courses.
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Applying
Understanding

Remembering
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Support effective, inclusive teaching practices.

— READ...Div.E.Q. for teaching and research ideas.
— TELL...others about Div.E.Q.

— SHARE...your research and your strategies.

— PRODUCE...new evidence.
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